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PRESENTACION

Nuestro equipo esta compuesto por psicologos sociales de varias universidades espafiolas,

y trabaja de manera colaborativa con colegas de otras disciplinas y paises para comprender

y promover el cambio social igualitario.

Con el foco puesto en el analisis de diferentes variables vinculadas con la justicia social, la

investigacion en ACTS se organiza en varias areas clave:

1. Estudio de los factores que impulsan o inhiben la participacion en acciones colectivas
desde una triple perspectiva: género, clase social y etnia.

2. Delimitacién de las consecuencias psicosociales de la desigualdad socioecondémica.

3. Descripcion de los procesos que llevan a la deshumanizacién de las personas en
situacion de pobreza y el desarrollo de actitudes clasistas.

4. Medicion y cambio de actitudes relacionadas con comportamientos con consecuencias
ambientales y su relacién con aspectos como la justicia climéatica.

Nuestro objetivo es contribuir al entendimiento y transformacién de los procesos sociales,

proporcionando conocimientos y herramientas para promover una sociedad mas equitativa y

ecologicamente responsable.

LINEAS DE INVESTIGACION

1. Antecedentes Psicosociales de la Movilizacion Colectiva.

2. Efectos Psicosociales de la Desigualdad.

3. Deshumanizacion de la Pobreza y Desarrollo de Actitudes Clasistas.

4. Medicién y Cambio de Actitudes de Comportamientos con Consecuencias Ambientales.

PROYECTOS
Los fundamentos motivacionales y los desafios del cambio social: Perspectiva de
género, cultural y de clase para la transformacién social. Ministerio de Ciencia e

Innovacién (ref. PID2021-1260850B-100).

Estrategias inteligentes para una movilidad urbana sostenible: El rol de las
aplicaciones de viajes. Ministerio de Ciencia e Innovacién (U-MOVE)

Antecedentes, Manifestaciones y Consecuencias del Clasismo Ambivalente. Ministerio
de Ciencia e Innovacién (ref. PID2022-136736NA-100)
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Cuadrado, I., Constantin, A. A., Lopez-Rodriguez, L., &Estevan-Reina, L. (2024). Achieving
Equality or Persisting Inequality: Effects of Framing of Equality on Attitudes Toward Women
and Gender Equality Through Identity Threat and Cognitive Unfreezing. Sex Roles, 90(1),
126-150. doi:10.1007/s11199-023-01432-3

Cuadrado, |., Lopez-Rodriguez, L., &Constantin, A. A. (2024). Lights and shadows of
counter-attitudinal strategies to reduce prejudice: Impact of the identity threat and prior ethnic
orientations. International Journal of Intercultural Relations, 101.
doi:10.1016/j.ijintrel.2024.101992

Cuadrado Guirado, I., Lopez-Rodriguez, L., Estevan-Reina, L., Constantin, A. A., &Robles, A.
(2024). Effects of Attractiveness and Occupation Type on Attitudes toward Working Women
and Men. Basic and Applied Social Psychology, 46(2), 83-96.
doi:10.1080/01973533.2024.2302464

Garcia-Sanchez, E., Matamoros-Lima, J., Moreno-Bella, E., Melita, D., Sanchez-Rodriguez,
A., Garcia-Castro, J. D., ...Willis, G. B. (2024). Perceived Economic Inequality Is Negatively
Associated with Subjective Well-being through Status Anxiety and Social Trust. Social
Indicators Research, 172(1), 239-260. doi:10.1007/s11205-024-03306-x

Gbémez, A., Vazquez, A., Alba, B., Blanco, L., Chinchilla, J., Chiclana, S., &Swann, W. B., Jr.
(2024). Feeling understood fosters identity fusion. Journal of Personality and Social
Psychology. Advance online publication. doi: 10.1037/pspi0000464

Lobato, R. M., Sainz, M., Garcia-Coll, J., &Moyano, M. (2024). Context-Tailored or User-
Tailored: Which Approach Is Better for Violent Extremism Prevention Programs? Crime and
Delinquency. doi:10.1177/00111287241261377

Moreno-Bella, E., Willis, G. B., &Moya, M. (2024). Upholding the Social Hierarchy: Agency as
a Predictor of the Ideal Level of Economic Inequality. Social Psychology. doi:10.1027/1864-
9335/a000547

Sanchez-Castelld, M., Lépez-Rodriguez, L., Navas, M., Meneghini, A. M., &Morandini, S.
(2024). The central role of social exclusion when representing ethnic minorities and its
association with intergroup attitudes. Journal of Social Psychology.
d0i:10.1080/00224545.2024.2342902

Vazquez, A., Alba, B., Lais, D., Garcia-Ael, C., &Bustillos, A. (2024). The Role of Subjective
Socioeconomic Status in Predicting Academic Performance: Exploring the Mediating
Influence of Sense of Belonging among Students in a Distance Learning University. Spanish
Journal of Psychology, 27. doi:10.1017/SJP.2024.9

Véazquez, A., Dovidio, J. F., &Gdémez, A. (2024). Does the union always make the force?
Group status and recategorization influence the perceived physical formidability of potential
coalition groups. British Journal of Social Psychology, 63(1), 87—105. d0i:10.1111/bjs0.12668
Vazquez, A., Lopez-Rodriguez, L., &Brambilla, M. (2024). Acknowledging that Men are Moral
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and Harmed by Gender Stereotypes Increases Men’s Willingness to Engage in Collective
Action on Behalf of Women. Sex Roles, 90(3), 417-443. doi:10.1007/s11199-024-01444-7
Vazquez-Flores, E., Navas, M., Lopez-Rodriguez, L., &Vazquez, A. (2024). Minorities in
Mexico: stereotypes, threat, discrimination, and contact toward indigenous Mexicans, US
immigrants, and Honduran immigrants. Current Psychology, 43(10), 9373-9389.
doi:10.1007/s12144-023-05059-1

Varmann, A. H., Kruse, L., Bierwiaczonek, K., Gomez, A., Vazquez, A., &Kunst, J. R. (2024).
How identity fusion predicts extreme pro-group orientations: A meta-analysis. European
Review of Social Psychology, 35(1), 162-197. d0i:10.1080/10463283.2023.2190267
Zabala, J., Vazquez, A., Conejero, S., &Pascual, A. (2024). Exploring the origins of identity
fusion: Shared emotional experience activates fusion with the group over time. British Journal
of Social Psychology. doi:10.1111/bjs0.12723

2023

Arguello-Gutiérrez, C., Lépez-Rodriguez, L., &Vazquez, A. (2023). The Effect of Moral
Foundations on Intergroup Relations: The Salience of Fairness Promotes the Acceptance of
Minority Groups. Social Psychological and Personality Science, 15(1), 93-105.
doi:10.1177/19485506231162161

Borinca, I., Van Assche, J., Gronfeldt, B., Sainz, M., Anderson, J., &TaAAAbaAAA, E. H. O.
(2023). Dehumanization of outgroup members and cross-group interactions. Current Opinion
in Behavioral Sciences, 50. doi:10.1016/j.cobeha.2023.101247

Bustillos, A., Demoulin, S., Rodriguez, L. L., Vazquez, A., &Zlobina, A. (2023). Approaching
dehumanizing interactions: Joint consideration of other-, meta-, and self-dehumanization.
Current Opinion in Behavioral Sciences, 49. doi:10.1016/j.cobeha.2022.101233
Cuadrado, |., Estevan-Reina, L., LOpez-Rodriguez, L., &Constantin, A. A. (2023). To be or
not to be egalitarian, that is the question: Understanding the complexity of ethnic prejudice in
the workplace. Current Psychology, 42(21), 18033-18051. doi:10.1007/s12144-022-02872-y
Cuadrado, |., Lopez-Rodriguez, L., Brambilla, M., &Ordoiez-Carrasco, J. L. (2023). Active
and Passive Facilitation Tendencies at Work Towards Sexy and Professional Women: The
Role of Stereotypes and Emotions. Psychological Reports, 126(2), 812-834.
doi:10.1177/00332941211058149

Gomez, Angel, Vazquez, A., &Atran, S. (2023). Transcultural pathways to the will to fight.
Proceedings of the National Academy of Sciences, 120(24). doi:10.1073/pnas.2303614120
Gomez, A., Vazquez, A., Chinchilla, J., Blanco, L., Alba, B., Chiclana, S., &Gonzalez-Alvarez,
J. L. (2023). Why Is It so Difficult to Investigate Violent Radicalization? Spanish Journal of
Psychology, 26(3). doi:10.1017/SJP.2023.2

Lopez-Rodriguez, L., Vazquez, A., Constantin, A. A., Bonafonte, M., &Zagefka, H. (2023).
The values we share: A multi-method approach to understanding how perceived outgroup
values are related to attitudes towards immigrants. British Journal of Social Psychology, 62
(1), 47-71. d0i:10.1111/bjs0.12583

Meneghini, A. M., Morandini, S., Sdnchez-Castellé, M., Colledani, D., L6pez-Rodriguez, L.,
&Navas, M. (2023). The distinctive role of morality in fostering behavioural tendencies of
facilitation towards Romanian Roma and immigrants. International Journal of Intercultural
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Relations, 94. doi:10.1016/}.ijintrel.2023.101787

Montoya-Lozano, M., Moreno-Bella, E., Garcia-Castro, J. D., Willis, G. B., &Rodriguez-
Bailon, R. (2023). Spanish Adaptation of the Support for Economic Inequality Scale (S-SEIS);
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Moreno-Bella, E., Kulich, C., Willis, G. B., &Moya, M. (2023). Wage (in)equality matters: the
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shapes the agency—communion content of gender stereotypes. Group Processes and
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‘Congratulations for your day’: benevolent attitudes during March 8 in Mexico. Journal of
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identification and subjective resilience in understanding social support during the COVID-19
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Sainz, M. (2023). Identifying hostile versus paternalistic classism profiles: a person-based
approach to the study of ambivalent classism. Current Psychology. doi:10.1007/s12144-023-
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Sainz, M., Moreno-Bella, E., &Torres-Vega, L. C. (2023). Perceived unequal and unfair
workplaces trigger lower job satisfaction and lower workers’ dignity via organizational
dehumanization and workers’ self-objectification. European Journal of Social Psychology, 53
(5), 921-938. doi:10.1002/ejsp.2944

Sainz, M., &Vazquez, A. (2023). Not all ballots should be considered equal: How
educationaAAAAbased dehumanization undermines the democratic social contract. British
Journal of Social Psychology, 63(2), 658—680. doi:10.1111/bjso.12697
Sanchez-Rodriguez, A., Moreno-Bella, E., &Garcia-Sanchez, E. (2023). Mapping gender
stereotypes: a network analysis approach. Frontiers in Psychology, 14.
doi:10.3389/fpsyg.2023.1193866

Vazquez-Flores, E., Navas, M., Lopez-Rodriguez, L., &Vazquez, A. (2023). Minorities in
Mexico: stereotypes, threat, discrimination, and contact toward indigenous Mexicans, US
immigrants, and Honduran immigrants. Current Psychology, 43(10), 9373-9389.
do0i:10.1007/s12144-023-05059-1

Véazquez, A., Dovidio, J. F., &G6mez, A. (2023). Does the union always make the force?
Group status and recategorization influence the perceived physical formidability of potential
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Véazquez, A., Gémez, A., Lopez-Rodriguez, L., &Swann, W. B. (2023). Can identity fusion
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foster social harmony? Strongly fused individuals embrace familiar outgroup members unless
threatened. Journal of Experimental Social Psychology, 107. doi:10.1016/j.jesp.2023.104462
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Positive contact with working-class people reduces personal contribution to inequality. Group
Processes and Intergroup Relations, 26(6), 1223-1243. d0i:10.1177/13684302221108936
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Z., &Sainz, M. (2022). Preliminary Evidence of EEG Connectivity Changes during Self-
Objectification of Workers. Sensors, 22(20). doi:10.3390/s22207906
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Complicates Peacebuilding in Postconflict Societies: COVID-19 Support Triggers Negative
Outgroup Emotions Among Individuals With Low and High Prejudice. Peace and Conflict, 29
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Chinchilla, J., Vazquez, A., &Gbémez, A. (2022). Identity fusion predicts violent pro-group
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Imagined Contact with Immigrants on Adolescents’ Stereotype Content: The Importance of
Perceived Typicality; [El efecto de la valencia del contacto imaginado con inmigrantes sobre
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Motives for Using Social Networks and Social Network Addiction in a Time of Pandemic.
Cyberpsychology, 16(5). doi:10.5817/CP2022-5-3

Gbmez, A., Atran, S., Chinchilla, J., Vazquez, A., Lépez-Rodriguez, L., Paredes, B., ...Davis,
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